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ALKOL VE UYUSTURUCU POLITIKASI

insan faktériine bagh olarak meydana gelen kazalarda , uyusturucu ve alkol kullammminimn biiyiik
etkisi oldugu tespit edilmistir. Bu sebeple uyusturucu ve alkolden uzak saghkh ¢aliyma ortanu
temin etmek maksadiyla sirketimiz bir alkol ve uyusturucu politikas: izlemektedir,

Yasal ilaclarin kitiive kullaninm veya kanunsuz, regetesiz ilaclarin ve/veya diger uyusturucu
maddelerin personel tarafindan isveri sinirlan icinde veya disinda kullanimu, tasinmasi, dagitim
ve satis1 Kesinlikle yasaktir.

Alkol tiiketiminin bireysel saglik ve etkili cahsma lizerinde dnemli ters etkileri bulunmaktadir.

Alkol bagimhhg olan biri sirket biinyesinde ¢cahistiriimayacaktir. Alkol tesiri altindaki
personelin vardiya teslim almasi kesinlikle uygun degil ve yasaktir. Bu amagla isyerinde alkol
almak veya isyverine alkollii gelmek kesinlikle yasaktir.
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ALCOHOL & DRUG POLICY

It has been determined that drug and alcohol use has a major impact on accidents caused by
human factors. For this reason, our company follows an alcohol and drug policy in order to
provide a healthy work environment free of drugs and alcohol.

The abuse of legal drugs or the use, transportation, distribution and sale of illegal, non-
prescription drugs and/or other narcotics by personnel within or outside the workplace is
strictly prohibited.

Alcohol consumption has significant adverse effects on individual health and effective work.
A person with alcohol addiction will not be employed within the company. It is absolutely
inappropriate and prohibited for personnel under the influence of alcohol to take over a shift.
For this purpaose, it is strictly prohibited to drink alcohol in the workplace or to come to the
workplace drunk.




