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e Tedarik Zinciri maddesi eklenmistir

* Information for supply chain added

e  Iklim krizi, salgin hastaliklar, dogal afetler eklenmistir * Climate change, pandemics, natural disasters added

e Siirdiiriilebilirlik ve dijitallesme konusu eklenmistir. * Sustainability & Digitalization added.

o Politikaya 5 yillik sayisal hedef eklenmistir. * 5 year target added

DAGITIM

GM Genel Miidiir L FM Fabrika Md. 1
TQ EYS Dept. 1 El Endiistri Iliskiler 1
AK Aksesuarlar | UR Uretim 1
SH Saha Hizmetleri 1 KK Kalite Kontrol 1
TD Dizayn Dept. 1 R FPE Uretim Planlama 1
SAT Satinalma 1 BK Bakim (Elk.&Mek.) 2
IK Insan Kaynaklar 1
BIM Bilgi Teknolojileri 1
SP Satis & Pazarlama 1
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KURULUSUMUZUN

IS SAGLIGI VE GUVENLIGI POLITIiKASI

DEMIRER KABLO olarak uygulamakta oldugumuz Is Saglig1 ve Giivenligi Yonetim Sistemi
faaliyetlerimiz kapsaminda ¢aliganlarimizin daha saglikli ve glivenli bir ¢calisma ortaminda

calismalarini saglamak amaciyla;

o Tiim kazalar1, meslek hastaliklarini ve uygunsuzluklari 6nleyen etkin bir sistem
kurmayi, siirekli iyilestirme ve gelistirmeyi,

o [ Saglig1 ve Giivenligine dair amag ve hedefler belirlemeyi, belirli araliklarla gdzden
gecirmeyi, bunlar i¢in gerekli kaynaklar1 saglamayu,

e  Yirirliikte bulunan tiim yasal ve diger gerekliliklere uymayu,

o Tedarik zincirinde Is Saghg1 ve Giivenligi konusunda gerekli hassasiyetin yayildigi

— sistematik, planlt , efektif bir kontrol mekanizmasi kurmayi,

o Isgiivenligine y('i')nelik tehlikeleri ortadan kaldirmay, tiim riskleri degerlendirmeyi,
kazalan onlemeye ve glivenli ¢alismaya yonelik aksiyonlari planlamayi ve
gerceklestirmeyi,

° Iklim krizi, pandemi , dogal afetler vb her tiirlii acil durumlar ve olusturacag: riskler i¢in
Is Saglig1 ve Giivenligi konusunda proaktif yaklasimlar benimsemeyi ve nlem almay,

® Is Saglig1 ve Giivenligi konularinda iyilestirme yapmak iizere, calisanlarin ve/veya

calisan temsilcilerin katilimlarinin saglanmasi ve goériislerinin alinmasi, calisanlarin

bilinglenmesi i¢in egitim ihtiyaglarinin planlanmasini ve verilmesini,
° Surdtrilebilirlik, siirekli iyilestirme, dijitallesme kapsaminda akilli teknolojilerin

Is Saghig1 ve Giivenligi sistemine dahil edilmesi,

o 2030 y1lina kadar 2025 Is Kazalar1 Siklik Orani baz alinarak % 30 iyilestirme ve azalma

saglanmasini

° Is Saghg: ve Giivenligi konusundaki uygulamalarla ilgili olarak tiim calisan, taseron ve

tedarikgilerimizi bilgilendirmeyi taahhiit etmektedir.
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OCCUPATIONAL HEALTH AND SAFETY POLICY
OF OUR COMPANY

In order to ensure that our employees work in a healthier and safer working environment within the
scope of our Occupational Health and Safety Management System activities that we apply as

DEMIRER KABLO;

° An effective system that prevents all accidents, occupational diseases and non-conformities

establishment, continuous improvement and development,

Setting objectivies regarding Occupational Health and Safety, reviewing them periodically,

providing necessary resources for them,

Comply with legal and other reqirements,,

To establish a systematic, planned, and effective control mechanism that spreads the

ERSE— necessary awareness regarding Occupational Health and Safety in the supply chain

e  Eliminating the hazards related to occupational safety, evaluating all risks, planning and

carrying out actions for preventing accidents and working safely,

e  To adopt proactive approaches and take precautions regarding.Occupational Health and
Safety for all kinds of emergencies and the risks they pose, such as climate crisis, pandemics,
natural disasters, etc.

° Providing participation and consultation by workers at all levels and functions to improve

Occupational Health and Safety issues,

e  Sustainability, continuous improvement, and the integration of smart technologies into the

Occupational Health and Safety system within the scope of digitalization,

¢  Planning training needs and providing trainings for all employees, to raise awareness of

workers,

° Achieving a 30% improvement and reduction in the workplace accident frequency rate by
2030, based on the 2025 rate.

e  Commitment to inform all employees, subcontractors and suppliers regarding the practices on

Occupational Health and Safety
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